Sidney, Town of and International Brotherhood of Teamsters (IBT), AFL-CIO, Local 693 (2004) by unknown
 
NYS PERB Contract Collection – Metadata Header 
 
This contract is provided by the Martin P. Catherwood Library, ILR School,  
Cornell University.  The information provided is for noncommercial educational use only.   
 
Some variations from the original paper document may have occurred during the 
digitization process, and some appendices or tables may be absent.  Subsequent 
changes, revisions, and corrections may apply to this document. 
 
For more information about the PERB Contract Collection, see 
http://digitalcommons.ilr.cornell.edu/perbcontracts/ 
 
Or contact us: 
Catherwood Library, Ives Hall, Cornell University, Ithaca, NY 14853 
607-254-5370    ilrref@cornell.edu 
 
 
Contract Database Metadata Elements   
 
Title: Sidney, Town of and International Brotherhood of Teamsters (IBT), AFL-CIO, 
Local 693 (2004) 
 
Employer Name: Sidney, Town of  
 
Union: International Brotherhood of Teamsters (IBT), AFL-CIO 
 
Local: 693  
 
Effective Date: 01/01/04 
 
Expiration Date: 12/31/06 
 
PERB ID Number: 9101 
 
Unit Size: 7 
 




For additional research information and assistance, please visit the Research page of 
the Catherwood website - http://www.ilr.cornell.edu/library/research/ 
 
For additional information on the ILR School - http://www.ilr.cornell.edu/ 
This is an Agreement entered into by and between the TOWN OF 
SIDNEY, (hereinafter referred to as the "Employer") and TEAMSTERS 
LOCAL 693 of the INTERNATIONAL BROTHERHOOD OF TEAMSTERS, 
CHAUFFEURS, WAREHOUSEMEN AND HELPERS OF AMERICA, (I. B . T . ) , AFL- 
CIO,(hereinafter referred to the "Union") under Article 14 of the 
Public Employment Act of the State of New York. 
PURPOSE AND INTENT 
The general purpose of this Agreement is to set forth terms 
and conditions of employment, and to promote orderly and peaceful 
labor relations for the mutual interest of the Employer, the 
Employees and the Union. The parties recognize that the interest 
of the community and the job security of the employeesdepend upon 
the Employer's success in establishing a proper service to the 
community. To these ends the Employer and the Union encourage to 
the fullest degree, friendly and cooperative relations between the 
respective representatives at all levels and among all employees. 
IT IS UNDERSTOOD AND AGREED BETWEEN THE PARTIES THAT ANY 
PROVISIONS OF THIS AGREEMENT, REQUIRING THE LEGISLATIVE ACTION TO 
PERMIT ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE 
APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE 1 - RECOGNITION 
The Employer (Town of Sidney) hereby recognizes the Union 
(Teamsters Local No. 693) as the sole and exclusive representative 
for the purpose of collective bargaining in respect to rates of 
pay, hours of employment and all other conditions of employment for 
the term of this Agreement for all full-time non-supervisory Town 
Highway Department employees, and Highway Foreman as applicable. 
All other Employees, including all part-time, casual, seasonal, 
temporary and substitute Employees are excluded from this 
Agreement. 
(a) Part-time employees shall mean employees that regularly 
work 24 hours or less per week. 
(b) Casual, seasonal, shall mean employees that work five 
months or less in a calendar year. They may perform bargaining 
unit work. 
(c) Substitute, temporary, shall mean employees that are 
filling positions during periods regular employees are off, and 
such employment terminates upon the regular employee's return or 
when the permanent employee is terminated or terminates his or her 
employment 
(d) Working Foreman 
The highway superintendent will designate the 
working foreman and when that person is acting as 
working foreman,A person who works in the position 
of Working Foreman for the Town of Sidney will be 
responsible for making sure that work flow in a 
work area occurs in a smooth manner, and that the 
work assignments are distributed among the work 
area personnel. Working Foreman will perform any 
work in the work area as needed. Working Foreman 
will have no responsibility nor authority to hire, 
transfer, suspend, lay-off, recall, promote, 
discharge, reward or discipline other employees, 
and the Working Foreman will have no responsibility 
nor authority to recommend such actions. The 
working foreman will be paid $.50  per hour 
additional, but only when acting as Working 
Foreman. 
ARTICLE 2 - NO DISCRIMINATION - NO STRIKE 
The Union agrees as a condition of the recognition given by 
the Employer, not to discriminate in the representation of all of 
the Employees within the Unit, whether members of the Union, or 
not; or to encourage a strike, slow-down, or other work stoppage; 
or to cause, instigate, encourage or condone the same, and any 
violation shall be subject to all of the sanctions and penalties of 
law. 
The Employer agrees that there shall be no lockout of 
employees during the term of this Agreement, nor shall any employee 
covered by this Agreement be required to perform work outside the 
County of +%z.zE- during a labor dispute. 
ARTICLE 3 - UNION SECURITY 
1. Membership in the Union is not compulsory. Employees have 
the right to join or refrain from joining as they see fit. 
Maintenance of membership in the Union cannot be required once an 
employees joins same. State Law affords all Public Workers in New 
York State the aforesaid rights. 
2. The Employer agrees to make payroll deductions for union 
dues and assessments ( not including initiation fees) at the full 
rate per month or as certified in writing by the Union and for 
Agency Fees at One Hundred percent (100%) of the current union 
dues. That amount will be deducted evenly from each check 
remitted to the Union as long as a signed union dues payroll 
deduction authorization is in effect and has not been revoked. The 
Union agrees to indemnify and save harmless the Employer from any 
and all loss, damage, claims or expense it may incur resulting from 
the aforesaid deductions. 
3. Non-union members shall be required to pay an Agency Fee as 
stated in Article 3.2. 
4. The Employer agrees to provide a bulletin board and to 
permit the Union to post notices and other materials pertaining to 
the official business of the Union. 
5. The Employer agrees not to enter into any agreement or 
contract with his employees recognized by this contract, 
individually or collectively, which in any way conflicts with the 
terms and conditions of this Agreement. Any such Agreement shall 
be null and void. 
6. The Highway Superintendent shall not do bargaining unit 
work consisting of plowing or other emergencies unless all the 
other employees are called. 
The Highway Superintendent shall be limited to overtime 
of two (2) hours of unit work in plowing and other emergencies 
unless all regular employees desiring to work overtime have been 
given the opportunity to work. 
ARTICLE 4 - INSPECTION PRIVILEGES 
Authorized agents of the Union shall have access to the 
Employer's establishment only with the permission of the 
Superintendent of Highways or the Supervisor for the purpose of 
adjusting disputes, investigating work conditions, collections of 
initiation fees and dues and ascertaining that the Agreement is 
being adhered to; provided, however, that there is no interruption 
of the Employer's working schedule and permission shall not be 
unreasonably withheld. 
Union recognizes the rights of the Town to retain and reserve 
unto itself all rights, powers, duties, authority, and 
responsibilities conferred upon and vested in it by the laws and 
Constitution of the State of New York and/or the United States of 
America to determine the standards of service to be observed by the 
Town; to determine standards of selection for employment; to 
determine the methods, means and personnel by which its operation 
are to be conducted; the right to direct its employees, determine 
the number of employees it will employ, the right to hire, suspend, 
discharge, discipline for just cause with due process. 
ARTICLE 6 - STEWARDS 
1. The Employer recognizes the right of the Union to designate 
a steward and alternate steward to act in the absence of the 
steward. This designation and any changes thereto shall be made in 
writing to the Highway Superintendent. 
2. The authority of the steward so designated by the Union 
shall be limited to, and shall not exceed, the following duties and 
activities. The steward will be paid by the Town for time spent on 
these duties or activities during working hours up to a maximum of 
15 minutes in any work day, except for such duties as set forth in 
subparagraph 6 (a) below. 
(A) The investigation and presentation of grievances or 
attendance at arbitration in accordance with the 
grievance article. (Article 8 )  
(B) Posting union notices, negotiations and conferences with 
the Employer. 
ARTICLE 7 - SENIORITY 
1. A new employee may be discharged or disciplined at the sole 
discretion of the Employer, and without recourse to the grievance 
and arbitration procedures, (except for discharge or discipline for 
union activity) up to the time he has been placed on the seniority 
list (after working six ( 6 )  calendar months) during which time he 
will be considered a probationary employee. 
2. After working six ( 6 )  calendar months, a new employee hired 
in this unit full-time shall be placed on the seniority list as of 
his first day of full-time employment in the unit with the Town. 
3. In case of layoff due to lack of work, Employees shall be 
laid off in reverse order of seniority, providing the senior 
employee is qualified to replace the laid off employee. Call back 
of Employees shall be by seniority as long as qualifications for 
the job have been met. 
4. (a) Employees to be laid off shall be given 14 calendar 
days notice of lay-off. 
5. When the working force is increased after a lay-off, 
employees shall be recalled based upon their previous seniority 
with the Employer prior to lay-off. Notice of recall shall be sent 
to the employee's last known address by certified mail. An 
employee must report for work within ten (10) calendar days of 
receipt or attempted delivery of notice of recall or forfeit such 
recall rights. 
(a) No new employees shall be hired until all employees on 
lay-off status have first been given the opportunity to return to 
work per the provisions of this Article. 
ARTICLE 8 - GRIEVANCE PROCEDURES 
In the event that any difference, dispute, or controversy 
should arise between the Union, employee and the Employer over the 
application and interpretation of the terms of this Agreement, 
there shall be no work slow-dowr. or work stoppage. An earnest 
effort will be made to settle such difference immediately and in 
the following manner: 
1. Informal discussion - Within 5 work days from knowledge an 
aggrieved employee must, together with his Union Steward, first 
attempt to resolve the grievance with the Superintendent of 
Highways, notifying the Superintendent that the discussion 
constitutes the informal step of the grievance procedure. The 
local steward may be present upon the request of the employee. 
2. Formal grievance procedure - A grievance must be filed at 
Step 1 of the procedure through the use of the grievance form 
within five work days from the knowledge. If no such notice is 
served i n  the  time spec i f i ed ,  t he  grievance w i l l  be barred. 
a .  Step 1 - Superintendent of Highways. Formal 
grievances w i l l  be f i l e d  with the  Superintendent of 
Highways. Within f i ve  workdays of r ece ip t  of the  
grievance, the  Superintendent w i l l  meet with the grievant 
and/or t he  steward w i l l  d i s cus s  t he  complaint. Within 
f i v e  workdays a f t e r  t h e  meeting, the  
Superintendent w i l l  render  a  wr i t ten  decision 
t o  the  g r i e v a n t ( s ) .  I f  t h e  decision i s  not made i n  8 
days t he  Union and employee may proceed t o  s t ep  2 .  
b. Step 2 - Town Supervisor.  I f  t he  answer i n  Step 1 i s  
unsa t i s fac to ry ,  the  Union may submit the  grievance, 
within e i g h t  workdays, t o  Step 2 by serving wri t ten 
no t ice  on t he  Supervisor. The Supervisor w i l l  hold a  
meeting within ten  workdays of r ece ip t  of the wri t ten 
no t ice  a t  which the  g r i evan t  and/or the  Union's 
r epresen ta t ive  w i l l  d i scuss  t he  complaint. A wr i t ten  
decision w i l l  be rendered within e ight  workdays a f t e r  the 
hearing. Times may be extended by mutual consent. 
c .  I f  t he  decision i n  S tep  2 i s  unsat i s fac tory ,  the 
p a r t i e s  agree t o  submit t h e  grievance t o  the  New York 
S t a t e  Public  Relations Mediation and Arbi t ra t ion  
Service.  
The foregoing i s  the  p r e f e r r ed  a r b i t r a t i o n  procedure. 
However, i f  f o r  any reason e i t h e r  pa r ty  (Employer o r  
Union) refuses t o  p a r t i c i p a t e  i n  such procedure, then a t  
the so l e  d i sc re t ion  of the charging pa r ty  they may e l e c t  
t o  use t he  services  of the  P . E . R . B .  regular  a rb i t r a t i on  
procedure. 
ARTICLE 9 - DISCIPLINARY ACTION/DISCHARGE 
1. The Employer may d i sc ip l ine  and/or terminate the employment 
of any employee f o r  jus t  and su f f i c i en t  cause. J u s t  and su f f i c i en t  
cause s h a l l  include,  but i s  not l imi ted  t o ,  t h e f t ,  physical  
violence, fraudulent a c t i v i t i e s ,  f a l s i f i c a t i o n  of o f f i c i a l  records, 
in ten t iona l  damage of equipment, use of any drugs,  ba rb i tu ra tes ,  
o r  any amphetamines a s  defined under the  Pure Drug and Food Act 
unless prescribed by a  physic ianfor  use of alcohol  or  drugs while 
a t  work. I t  i s  understood t h a t  any of t he  a fo resa id  spec i f i ed  
causes s h a l l  c o n s t i t u t e  jus t  and s u f f i c i e n t  cause.  
Base  Wages 2004 0-4 y r s  
5  y r s  
1 0  y r s  
1 5  y r s  
20 y r s  
25  y r s  
Wages i n c r e a s e  $ . 4 5  - 2005 a n d  $ 
Wayne Lambrecht  s h a l l  b e  p a i d  $ 1 4 . 5 0  i n  2004, a n d  h e  s h a l l  
r e c e i v e  a l l  a d d i t i o n a l  r a i s e s  p e r  c o n t r a c t .  
Retroactivity of  $.45 per hour for  a l l  hrs back t o  1-1-04 
Wages w i l l  b e  p a i d .  b e f o r e  noon e v e r y  o t h e r  F r i d a y .  
ARTICLE 12 - HOLIDAYS 
1. Permanent  f u l l - t i m e  e m p l o y e e s  s h a l l  b e  e n t i t l e d  t o  t h e  
f o l l o w i n g  H o l i d a y s  p l u s  3 f l o a t i n g  h o l i d a y s .  
N e w  Year  Day 
Good F r i d a y  
Memorial  Day 
I n d e p e n d e n c e  Day 
Labor  Day 
V e t e r a n s  Day 
T h a n k s g i v i n g  Day 
Day a f t e r  Thanksg iv ing  
C h r i s t m a s  Day 
2 .  An employee  mus t  work t h e  d a y  b e f o r e  a n d  t h e  d a y  a f t e r  a  
p a i d  H o l i d a y  t o  b e  p a i d  f o r  t h e  H o l i d a y ,  u n l e s s  H e  o r  She  t a k e s  a  
p e r s o n a l  day ,  v a c a t i o n  day ,  o r  a  s i c k  d a y .  
3.  S h o u l d  a n  employee b e  r e q u i r e d  t o  work on a  h o l i d a y  o r  a  
Sunday, h e  s h a l l  b e  p a i d  a t  t h e  r a t e  o f  t i m e  o f  t w i c e  ( 2 x )  h i s  
r e g u l a r  pay .  On a h o l i d a y  h e  w i l l  a l s o  r e c e i v e  h i s  r e g u l a r  h o l i d a y  
Pay 
ARTICLE 13 - VACATIONS 
1. Each employee will be granted vacations as I -  !-a000 
hired prior to 1998 hired after 
1-year 10 days 1 year 10 days 
2 years 15 days 5 years 15 days 
10 years 20 days 
15 years 25 days 
2. One (1) week vacation can be carried over. 
3. All accrued vacation will be paid to the employee on 
separation from employment or to his estate upon his death. 
Two weeks notice must be given to quit. 
4. Vacation day can be used in % day increments. 
ARTICLE 14 - HEALTH INSURANCE 
Teamsters Health and Hospital at the composite rate for 
Supreme, Vison, Dental 1. The employee will pay 10%. Upon initial 
enrollment in the Teamsters' plan by the Town, any employee may opt 
out, and shall thereafter receive 40% of the individual cost per 
month. The employee must have and maintain coverage through 
his/her spouse and provide documentation to prove this upon 
request. 
ARTICLE 15 - SICK LEAVE 
1. Each employee will be entitled to 13 sick days per year 
which can accumulate to a total of 150 days. 
2. The town will institute 41J. 
ARTICLE 15 A - PERSONAL LEAVE DAYS 
Each employee shall be entitled to three (3) personal leave 
days per year. 
ARTICLE 16 - WORKERS COMPENSATION 
Employer shall maintain appropriate statutory Workers 
Compensation coverage. Should an employee have accumulated sick 
leave, personal days or vacation time, the employee may use his 
accumulated sick leave, personal days or vacation time to 
supplement his workers compensation benefits to keep the employee 
at full pay while out on workers compensation. The employee must 
make his supplemental request in writing and his pay will be 
supplemented at the rate of one third his regular pay for so long 
as he has remaining accumulated sick leave, personal days or 
vacation time. 
ARTICLE 17 - ABSENCES 
1. After three or more consecutive days of absence, and after 
a serious injury or sickness, the employee must submit to the / 
Superintendent of Highways a note signed by a doctor stating that 
the employee is capable of resuming his duties before he will be 
allowed back to work. 
ARTICLE 18 - BEREAVEMENT LEAVE 
(a) Three (3) full days with pay will be granted for a death 
in the immediate family of the employee. "Immediate family" to be 
defined as father, mother, brother, sister, grandparents, 
grandchild, spouse or children, mother or father in law , step- 
children, grandparents in-law, step mother, step father, domestic 
partner, daughter-in law and son in law. 
(b) One (1) full day with pay will be granted for a death of 
an Aunt or Uncle, Sister-in-law and Brother-in-law. 
(c) One (1) of the three (3) days may be held for interment in 
the spring. 
APPENDIX A 
The Employer and t h e  Union agree  t h a t  t he  terms and cond i t i ons  s e t  
f o r t h  i n  t h i s  s e c t i o n  (Sec t ion  1 0 )  of t h e  agreement p e r t a i n  s o l e l y  
t o  Roger Elwood ("Elwood."). Future  Parks D i r e c t o r s  s h a l l  no t  be 
considered member of  t h e  ba rga in ing  u n i t  governed by t h i s  
agreement. 
1. The Employer acknowledges t h a t  Elwood has  i n  t h e  p a s t  taken an 
annual f i v e  month leave  of absence from h i s  job d u t i e s  i n  t h e  
Highway department i n  o r d e r  t o  work f o r  t h e  Employer a s  Parks 
Di rec tor .  I f  Elwood con-zinues dur ing  t h e  course of h i s  employment 
wi th  Employer t o  t ake  annual  l e a v e  t o  work a s  Parks D i r e c t o r  f o r  
Employer, Employer ag rees  t o  t h e  Following. 
Elwood s h a l l  continue t o  be sub jec t  t o  a l l  of  t h e  r i g h t s ,  
terms,  b e n e f i t s  and cond i t i ons  of t h i s  agreement while 
performing h i s  work a s  Parks  D i rec to r ,  except  a s  l i s t e d  
i n  subsec t ion  B of t h i s  s e c t i o n  of  t h e  agreement. 
Elwood s h a l l  no t  be s u b j e c t  t o :  
1. The hours of work and overt ime a s  s e t  f o r t h  i n  
A r t i c l e  1 0 :  o r  
2 ,  The wages s e t  f o r t h  i n  A r t i c l e  11. 
Elwoodfs hours of work s h a l l  be a s  necessary t o  p roper ly  
o p e r a t e  t h e  Park. 
Elwoodfs wages s h a l l  be $2,484.00 p e r  month f o r  t h e  year  
2004. 
